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4th Direction: Scenario


As a new committee member for your place of worship, you have been approached by several young women in the community who are keen to involve themselves in interfaith engagement at the leadership level.
While there is a core team of leaders available to take on this role, few of them have interfaith engagement experience and all are male. Traditionally, the public facing work of the centre has been led by men on the committee, most of whom have been in their roles for ten years. There are no women serving on the committee although their active role in volunteer efforts is appreciated and prolific. Committee leaders are either unsure or reluctant to co-opt these women on-board, though you realise the women have interest and capacity to do so. 
You need to navigate the cultural sensibilities of all parties as well as ensure the work of the centre is progressive and relevant to the socio-cultural climate of 2022.
You need to communicate to current leadership the value & benefit of having women at this level actively involved.  
The women have indicated a major Interfaith event in 2 months requires their participation and have requested you facilitate their access to the committee to execute the work needed for the Centre’s role within a month.  
Generate a proposal within the timeline to take on this challenge.
Please tackle this scenario FROM THE PERSPECTIVE OF YOUR WEAKEST STYLE/ 4th Direction
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